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PQV
(Personal 50 100 150 200 250 300 300 300 300
Qualifying Volume)
PQV = Personal wholesale orders plus personal retail customer volume.
aQv 1,000 5,400 7,500 10,500 27,000 43,200
Qualifying Volume) (1st 3 Levels) (1st 3 Levels) (1st 3 Levels) (1st 3 Levels) (1st 3 Levels) (1st 3 Levels)
, 3 Jr. IMDs 3 IMDs 3 RMDs 3 SEMD 5 SEMD 6 SEMD 9 SEMD
W@@C_ﬂogobﬁm or above or above or above
(st Level) (st Level) (st Level) Legs Legs Legs Legs
Global Residual Compensation Plan
1 5% 8% 8% 8% 8% 8% 8% 8% 8%
2 5% 8% 8% 8% 8% 8% 8% 8% 8%
3 7% 7% 7% 7% 7% 7% 7% 7%
4 6% 6% 6% 6% 6% 6% 6%
5 6% 6% 6% 6% 6% 6%
6 8% 8% 8% 8% 8%
7 2% 2% 6% 6% 6%
8 2% 2% 2% 6% 6%
m INFINITY LEADERSHIP BONUS N‘Qo Mﬁ\o N«Qo N‘Q\o N‘e\e
CEO Qualified Recognition and Rewards
STOCK OPTIONS (For qualifying ranks. Limited time offer. Some restrictions apply.)
(Qualify for three consecutive Boimm ,SHEM the following ranks and receive stock oﬂﬂwsw.v 250 1,000 4,750 15,000 29,000 50,000
mhrd\mﬂﬂ gmwomumm O»mﬂ wozcm ust be ualified.
(*SEMD Car Qualification requires Minimim 12 woamosm:uw\_m:qo:omm%:m:_%oa :/V\_UTV %l %wOO% %QOO %MOO %H .OOO HMWH«H—WM“&HMW
Qrcmw>r ﬂﬂm<mzcm m:>-~zn Hvoor (Must be CEO Qualified.) mm>m~—w
(Qualified Senior Vice Chairmen receive proportionate share of company global business volume.)
DREAM CAR BONUS - RECEIVE THE KEYS AND THE TITLE TO A CORVETTE C6 OR FERRARI F430 (sus: be cE0 guatified.) DREAM CAR
(Corvette C6 - 3 Million GV for 3 Consecutive Months. Ferarri F430 - 6 Million GV for 3 Consecutive Months. See compensation guide for complete details.) BONUS

RECOGNITION AWARDS (Must be CEO Quaiified.) E D D @, D @

*See Youngevity training manual for details Youngevity® ¢ Compensation Plan at a Glance * ©2012. For full details visit www.youngevity.com/opportunity (MOD06222012)




